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Additional reporting information pertaining to Queensland state schools is located on the  My School website and the Department’s  Right to Information site.

	
	Contact Person
	Mr. Rod Wood

Principal


Principal’s foreword
Introduction
This Annual Report helps the school to share with parents and other members of the community information about the school, its strengths and its performance for 2010. The Annual Report includes contextual information such as the curriculum, opportunities for parental involvement and extra curricula activities, as well as student outcome data such as the National Literacy and Numeracy (NAPLAN) Tests.
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Interested people can access this Annual Report via the Internet or from the school administration upon request.

Our School Purpose – At Eton SS, our purpose is to:

Empower

Today’s students to seize Opportunities to achieve success by Nurturing the individual.

School progress towards its goals in 2010
Staff ensured a strong commitment to English and Maths was maintained as an integral aspect of learning, teaching and assessing throughout 2010. This was clearly evidenced with our very positive NAPLAN results. A strong teaching and learning focus was also put on Science across all Year levels.

This was achieved by:
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Enacting our school English and Maths Programs that were developed in 2009.
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Developing and enacting our school Science Program that was aligned to our school Curriculum Plan. Developing and enacting our school NAPLAN Action Plan as part of our school improvement agenda. Involving parents and other volunteers in classrooms and a variety of school activities on a regular basis. Staff participating in timely and relevant Professional Development activities.
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Future outlook
After participation in our first Teaching and Learning Audit and interpreting school data our school improvement focus areas will include:

Learning and Attainment – continued positive individual academic student improvement growth in

English, Maths and Science as areas of priority.

Engagement – catering for the needs of all students, including Indigenous, students with disabilities, students requiring Intervention support and those who may require extension through our newly developed school Gifted and Talented Policy.

Wellbeing – continued positive implementation of our school Responsible Behaviour Plan and initiatives which encourage the good health of our students.

Sustainability – continued implemetation of initiatives outlined in our School Environment Management

Plan (SEMP).

Workforce – implementing the Developing Performance Framework and Professional Learning Plans with all members of staff.
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Other Planning – a variety of strategies which supplement school improvements and that continue to help make Eton SS a unique place to learn where student’s are encouraged and assisted to reach their full potential.

[image: image12.png]Queensland
Government



2010 School Annual Report
Page 2 of 9
Our school at a glance
School Profile
Eton SS is a coeducational school. Year levels offered: Prep to Yr 7.

Total student enrolments for this school:
	Total Enrolment
	Girls
	Boys
	Enrolment Continuity (Feb 2010 – Nov 2010)

	75
	38
	37
	77%


Characteristics of the student body:
The majority of students from Eton SS are of European background and come from English speaking backgrounds.  Our families are showing a shift from the more traditional sugar cane farming practices into areas such as the mining industry which is located to the west of Eton. For these reasons we are seeing some itinerancy amongst our families and this coupled with the shift away from primary production in the area has seen enrolment numbers sit at around 80 students.

Class sizes – Proportion of school classes achieving class size targets in 2010
	Phase
	Average Class

Size
	Percentage of classes in the school

	
	
	On or under target
	Under Target
	On Target
	Over Target

	Prep – Year 3
	15
	100%
	100%
	0%
	0%

	Year 4 – Year 7
	26
	100%
	100%
	0%
	0%

	All Classes
	19
	100%
	100%
	0%
	0%


School Disciplinary Absences
	Disciplinary Absences
	Count of Incidents

	Short Suspensions - 1 to 5 days
	0

	Long Suspensions - 6 to 20 days
	0

	Exclusions
	0

	Cancellations of Enrolment
	0
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Curriculum offerings
Our distinctive curriculum offerings include:
Early Phase of Learning (Prep to Yr 3) – Prep Orientation sessions where students that will attend Prep in the following school year are given opportunities to integrate with existing students at the school as an introduction to schooling at Eton SS.

Middle Phase of Learning (Yr 4 to Yr 7) – A Student Leadership program which involves campaigning and election of school leaders and involvement of students in activities such as designing and creating teams, banners etc for our annual schol Sports Day.

Our Multi-age approach to school organisation, including class groupings that are organised to help cater for the individual learning needs of students at the school.

Parents, in the School Opinion Surveys, reported a level of satisfaction of between 80% and 90%

satisfaction for all questions related to Curriculum.

Students, in the School Opinion Surveys, reported a level of satisfaction of 100% for all questions related to Curriculum.

Our Extra curricula activities and successes include:
School Choir – 1st  Place Mackay Eisteddfod Small Schools section for the second year running. Public Speaking – Finalist in the Pioneer Valley Schools Public Speaking Competition.

Rugby League – John Paap Interschool Rugby League Competition participant as part of a combined

Pioneer Valley cluster schools team.

School Activities such as Book Club and Book Fair.

Interschool activities such as the Pioneer Valley Schools Maths Competition, Arts Performances such as “Fitzgerald Spectacular” and a Transition Program to our feeder State High School for departing Yr 7 students.

Community activities such as the Eton Community ANZAC Dawn Service.
How Information and Communication Technologies are used to assist learning:
The Eton SS Curriculum Plan acknowledges that ICTs are embedded and integrated through classroom unit plans and that ICTs are seen as integral parts of teaching and learning on a daily basis to foster, support and consolidate student learning.

Staff use ICT as a resource to communicate with others, to locate, create, record, store, organise and

retrieve information and when they plan classroom units of work. Students use ICT resources such as digital cameras, electronic whiteboards and computers to help achieve curriculum goals, to gather information and

to communicate with others, i.e. email, and to locate, create, record, store, organise and retrieve information.

Our school has a Computer Lab with 14 laptops that are available for use by all students, staff and community members. Each of our classrooms also has computers and/or laptops that supplement those in the computer lab. To further supplement this, each classroom has an Electronic Whiteboard that along with all other computers/laptops is linked to a server via fibre optic cable and/or wireless technology that allows for a secure whole of school ICT network.
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Social climate
A positive and productive social climate exists at Eton SS with older students often ‘looking out for’ younger students in a caring ‘family like’ environment. This can be evidenced by:

Students, in School Opinion Surveys, reported a level of satisfaction of 100% for all questions related to

School Climate.

Parents, in School Opinion Surveys, reported a level of satisfaction of between 87% and 100%

satisfaction for all questions related to School Climate.

Bullying – As per the schools Responsible Behaviour Plan, we acknowledge students, staff and parents have responsibilities in regards to being part of the school community.  At Eton SS there is broad agreement among students, staff and parents that bullying is an observable and measurable behaviour. We also

believe that if disruptive behaviour is minimised that secondary behaviours such as bullying will be less common.  At Eton SS we use the SAFE procedures for students to follow if they feel they are being bullied – Solve it by yourself, Ask a friend for assistance, Find a teacher & Explore your options.  Bullying is rarely reported at our school as is the case with inappropriate behaviour of students with 100% of students eligible to participate in Level 1 behaviour reward days at the end of each term for the last few years.

Parent, student and teacher satisfaction with the school
The overall satisfaction of parents, students and staff at Eton SS continues to be very high as has been the trend for several years.

Parents, in School Opinion Surveys, rated their satisfaction with Eton SS ‘above’ or higher than State Benchmarks in 6 of the 9 areas in 2010 which continues similar previous positive satisfaction ratings over recent years.

Students, in School Opinion Surveys, rated their satisfaction with Eton SS ‘above’ or higher than State and

Like School Benchmarks in all areas in 2010 which has been maintained for 4 years running.

Staff, in School Opinion Surveys, rated their satisfaction with Eton SS ‘above’ or higher than State Benchmarks in areas related to Physical Work Environment; Relationships; Staff Morale; Support, Resources and Training in 2010.

	Performance measure
	Result 2010

	Percentage of parents/caregivers satisfied that their child is getting a good education at school
	80%

	Percentage of students satisfied that they are getting a good education at school
	100%

	Percentage of parents/caregivers satisfied with their child’s school
	95%

	Percentage of school workforce satisfied with access to professional development opportunities that relate to school and systemic initiatives
	89%

	Percentage of staff members satisfied with morale in the school
	89%
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Involving parents in their child’s education.
Parents are regularly invited to help in classrooms, on special days and through more formal channels such as the P&C Association who meet monthly along with providing on-going support to the school throughout the year.

Each semester parents are provided with a Report Card for each of their children and they are also given the opportunity to discuss the progress of their child at Parent – Teacher Interviews. Parents are also welcome to discuss their child’s progress at any time with the class teacher and/or the Principal in both formal and informal situations as needed.

Reducing the school’s environmental footprint
Through the development of our School Environment Management Plan (SEMP), we have begun to establish links with appropriate external providers (Mackay Regional Council, Pioneer Catchment and Landcare, Mackay Community Gardens etc) to help establish our sustainable practices.

Our current sustainable practices include:

Waste streaming – after successfully applying to the ‘Do the right thing, use the right bin’ project, the school has begun practices help increase waste streaming and therefore limit the amount of waste going in to land-fill.

Waste minimisation – through curriculum units students have been given opportunities to explore a variety of ways to reduce general waste through the introduction of concepts like a ‘nude food’ culture for school lunchboxes.

Recycling – by successfully participating in recycling programs like the ‘Battery World battery recycling program’ (2010 champion school across Mackay), students are encouraged to take recycling practices from school to home.

Solar Schools Program – following the installation of solar panels and connection of these to supplement our electrical usage we look forward to reducing the schools electricity usage in future years.

Water efficiency – by participating in Mackay Regional Council’s ‘Water savers school auditing program’

we have been able to demonstrate positive improvements in the schools water usage.

Future practices have been identified in our SEMP that will be implemented in future years to help supplement those practices already in place and thus help to reduce Eton SS’s environmental footprint.

	Year
	Total
	Electricity
	Sewerage
	Waste
	Water
	Gas
	Other
	Electricity

KwH
	WaterKL
	GasMJ

	2010
	$15,538
	$11,725
	$0
	$1,364
	$2,265
	$0
	$184
	60,725
	683
	0

	2009
	$16,696
	$11,357
	$0
	$0
	$4,132
	$0
	$1,207
	67,673
	2,015
	0

	%

change

2009 -

2010
	-7%
	3%
	N/A
	N/A
	-45%
	N/A
	-85%
	-10%
	-66%
	N/A
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Staff composition, including Indigenous Staff
	Workforce Composition
	Teaching Staff
	Non-teaching Staff
	Indigenous Staff

	Headcounts
	5
	7
	0

	Full-time equivalents
	4
	3
	0


Qualifications of all teachers.
Bachelor degree
Diploma
60%

40%

	Expenditure on and teacher participation in professional development.
	

	The total funds expended on teacher professional development in 2010 was $6356.48. The major professional development initiatives are as follows:

Literacy – “Seven Steps to Writing Success” Numeracy – “First Steps in Number”

Systemic – “OneSchool Application Training”, “Asbestos Training”, “Earth Smart Science” & “First Aid” Other – “Gifted Education Mentor Training”

The involvement of the teaching staff in professional development activities during 2010 was 100%.

	Average staff attendance
	

	For permanent and temporary staff and school leaders, the staff attendance rate was 97% in 2010.

	Proportion of staff retained from the previous school year.
	

	From the end of the previous school year, 79% of staff were retained by the school for the entire 2010 school year.
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Key student outcomes
Attendance
	Student attendance - 2010
	

	The average attendance rate for the whole school as a percentage in 2010 was 91%.

	Student attendance for each year level
	

	Year 1
	Year 2
	Year 3
	Year 4
	Year 5
	Year 6
	Year 7
	

	89%
	89%
	93%
	90%
	94%
	91%
	91%
	


Description of how non-attendance is managed by the school
Non-attendance is managed in state schools in line with the DET policies, SMS-PR-029: Managing Student Absences and SMS-PR-036: Roll Marking in State Schools, which outline processes for managing and recording student attendance and absenteeism.

Class teachers mark the Class Roll at the beginning of each school day and again immediately after the lunch break as part of our management and recording of attendance and absenteeism.

Overall school management practices that support classroom teachers as part of our management and recording of attendance and absenteeism include:

Students who arrive late to school are to be accompanied to the school administration by their parents or care givers where a Late Slip is filled out by parents to explain the students’ late arrival.

Students who need to leave the school grounds during the school day are requested to bring a note from home and/or have parents make a phone call to the school to explain the reason for the student needing to leave the school grounds and what time this is planned to take place. When students are picked up parents are requested to meet the student at the administration area where the parent signs the student out in the Student Sign In / Sign Out Book.

An Absence Slip system is used for parents to report the reasons for their child’s absence on any school day.  This slip is simply returned to school with the student following any absences.

School administration staff follow up on any outstanding unexplained absences by writing and/or phoning parents to minimise the number of unexplained absences for students who attend the school.

Achievement – Years 3, 5, 7, and 9
National Assessment Program – Literacy and Numeracy (NAPLAN) results – our reading, writing, spelling, grammar and punctuation, and numeracy results for the Years 3, 5, 7 and 9.
Our reading, writing, spelling, grammar and punctuation, and numeracy results for the Years 3, 5, 7 and 9 are available via the MySchool website at http://www.myschool.edu.au/
To access our NAPLAN results, click on the MySchool link above.  You will then be taken to the My School
website with the following ‘Find a school’ text box.
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Where it says ‘Search by school name’, type in the name of the school whose NAPLAN results you wish to view, and select <GO>.
Read and follow the instructions on the next screen; you will be asked to accept the Terms of Use and

Privacy Policy before being able to access NAPLAN data.

If you are unable to access the internet, please contact the school for a paper copy of our school’s NAPLAN

results.

Achievement – Closing the Gap
The ‘Closing the Gap Education Strategy’ is the department’s overarching strategy for the education of Aboriginal and Torres Strait Islander students in state schools. The strategy sets three state-wide targets for Queensland state schools – halve the gap in Yr 3 reading, writing and numeracy by 2012; close the gap in student attendance by 2013; and close the gap in Yr 12 retention by 2013.

Eton SS did not have any Indigenous students in 2010 as was the case in 2009 and therefore we can not report on this strategy.
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